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[Unrepresented Employees.]

:3 Ordinance Fixing Compensation for persons employed by the City and County of San

,-, Francisco whose compensations are subject to the provisions of Section A8.409 of the

5 Charter, in jobcodes not represented by an employee organization, and establishing

C, working schedules and conditions of employment and, rnethects of payment, effective

)' July 1, 2005.
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Note' Additions are 5iuJI&
deletions at'(: fif.':.f.!.H.4-!l'··ff-.rf\': 1·+U:ifte'-S-- +~"J'·-N~_~",;· k'-t','ft{iH
Board arnendrnent aodit.ons are ,louble uodGri!nszli.

~.--~.--- ..-~'--.. ' _..,_.•.. ,--_.. ----

Board amendment delet<ons are stRkEltPeFG-Ugf:'-MAfffiaJ.
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SECTION 5. ACTING ASSIGNMENT PAY.. .. ..

Sf~C'[jJ!HJ.L SU]'EEYISOR Y DWFJiBJjN7JAI",ADJUSTMl~fj1.···· . .

SEC]JON 7. SI,J/ER4l:LCE PAY (FOR MANAGEM.lo'j'£I UNREPRESENl]"D EMPLQYEESL ....

SECTIOl'lJL_BILINGUAL PAy.............. . .

SECTION 9. PREMIUM PAL.............. .. . .

3..I:XTjQfjjO~~4PPOllf.IMJ;;NI ANDjJ12VAN,{.:EryIENT . .

S]jQ]Olj1L Mli.IHODS OF CAl",QIJA2IOl\i .. .

SEfc·T[Q1U2. WOR/:{....o'iJ:IIED[jLli0. .. . .

U1 Bf':.Q!1MEJfQRK SCHEDUI.J..b'i . .

GZJ HIGILl Dl/TY... .

(}l tlLTERNA]E WORK SQIEI)ULES . .

&J VOLUNTARY REDUCED WORK WEEK .

SEQ]9N1LSL11'lJ2JjY PAY AND PAGER PAX

:i.Ec,rIQl'{.l4 c.l..\["U3ACK . .......... ...... [2

SECTIONLL OVERTIME COMPENSATION. . 13

SEr.cJlQi'!.lfL F/JJEL/lfjJ)R.STANDARDs't1!.c]' . .. . .

SJoS:UQN ll .lIJH-IlJ"AtS........................ . J

SEC]IOi'!11i.JIOYDAJ~{;OMPEN5ATIOlY [<'lIB. TIME WORl{JSD .. .. . It

SEcnON19. HOLIDAY,'" FOR E"MPLOYEES ON WORK SCHEDULES OTHER '[BAlY MOjVDAY
THRQfJ..Q!iFRll)AY.................................. . 1

3..F,:CTION 20o !IOJ",lDAYJ'AY FORpM!'LQY..f.f.S L.M12f2.EE· . I

SEC]ION?J EMPLOYEES NOT ELIGIBLE FOR HOLIDAY COMPENSfr[JON 1

SliCIIQ1Y. £L.PAl{T-I1ME EMPLOYEES ELIC;IBLE FQB.llQLI12!US 1

SEQIO.!.'(2L..lN·UEUJlOLIDAYS....... ...1

SEQIQN '2,!LF1«2BAllONARY PERIODS.. 1<

SECTIO/Y. 25~E!J~/lLILJ AND.WELFARE ANLU2EN1..AL COVERAGE. . 1

l . f;.fy1PLO'il,I;"'HBALTli CARE COVERAQE............... . l'

2. 12LiE.f.i'!DE!'J.LljEALTH CARE CQVERMJ['c is
I l}j}NJi:1L HMJ;1JLfcARE COVERAGE 2C

SECTION 26. EKlIB.f.MI{ljT CONIRIBUTIO!'I.................................. . 2(
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SECTION 27. PRE-RETIREMENT PLANNING SEMINAR . 20

SEC110N 28. WORKER'5~{~OMPENSATION AND RETURN TO WORK.. 21

SECTION 29 STAT~E DISABILITY INSURANCEJ.SDI) COVERAGE........ .. .22

SEC1}ON 30. COMPLIANCE WITH DISABILITY AND ANT1-DISCRIMINATIONSTATUTES . .23

SECTION 31. TU1110N RElMBURSEMENr..................................................... ..... . . 23

SECTION 32. SPECIAl, EI~.uCATIONALLEAVE FOR SUPERVISING Q,Lf{[{.'AL PSYCHQLOGISTS
................................. _-......... . , ,....... . 23

SECTION 33. RENEWAL FEES FOR CERTIFICATION..s" LIq;;NSES OR1?EQlSTRAIWNS 23

SE'CTION 34. BAR DUES ..............."..................... . 24

SECTION 35. mAINING, CAREER DEVELOPMENTANDJN('ENTIVES .. .24

SECTION 36 LIFE INSURANCE. .24

SECTION }7. SAFETY EQUIPMENT & PROTECTIVE CLOTHINQ 24

SECT1ON38. LONG TI~RMDISABILITy.... .24

SECTION 39. PARENTAL I?gLEASE TIME............... 25

SECTION 40. MJLE1(n~ REJMBURSEMEljI . 25

SEC11QN..1.LEILQLYJlEU/vESS PROGRAM.. .25

'jECTlON Li.L MUN1CIPAL:..IBA1:lSPORT/I.TlON AGENC'LiMTA) INCENIIYljJ.'BO(UJAMS. ... 26

SECTION 43. GIJ1EVAlj(EEBOCEDURE "................................ . 27

SECTlON44~ S.d VIl{{iS CL..AllS.E. 29

ATTACHMENTA "....... .. 3.

SECT10N 1. GENERAL TERMS AND CONDITIQNS OF EMPLOYiJ1ENT

A

to be subject to the Citv' s direction and control. Unless speci[icallv adr{ressed herein

those terms and conditions !2.Lemplovment which are curren/Iv set forth in the Charter
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1

2

3

4

B. ljg!tling in this Ordinance shall have .application to chalJReli..Qf.c;:ivil ServiCScJulesanG

!!!.atters subject to the excltisivuurisdiction oCthe Civil Service Commissio!J...J.!urStiCfnl {(

fharter Section A8.409·3, unless specifically approved by the Civil Service Commissign

exc;!'pt as such chan ges may affect J~Q!!lpensation.

6

7

8
increased as iollows:
~-_._-_.- -,-._---
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The ]283· Director, Emplmee Relations Division.Classificatiol]'s Pav Plan shall.be the sam

!!!iJlIf! 095:!L-::J!n.J.ytv QiIector IV Classification,

11:.te ]293_=.Human Resources Director Classification '.I Pay Plan shall be the. same as the 096

for fiscal year 2005-2006, the wage difterentjal that existed in 1992·93 shall be re:f.§Jablishec

Upon request or an AppointillgJ)ffic?I~. the Director or the Human Resources Depa.!lme1Jj. ma

approve internal salary adjustments, subject to approval o(the Board orSupervisQJ:s, dWing the tern

'2f.the Ordinance based upon the tiJllowiry;;

1. Standards
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a)

b)

c)

d)

labor market as demonstrated !z..lcyeri(iabZti.§alary data; and/or

been altered sieniticantlv.
--_._-"_._----~ ----~

11

12

2.

15

16
!0mzlQyees..Jlssi Rnedj"y" the ApJ2pinting Officerldrc:;..igUee....to P~r.[QCl21.. the..fyJJ.... rang~..QLfJ:§entiqJJjgJction

17
I of 'I positiS2!li'1JJ..higherjQbcode shall receive compensation at a higher salary if all of the Collowin

18

19

2°1

21
(2L Tll§.... assignment shall conform to all Civil Servjce Commission Rules, J2..1.!Jicies aIU
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23

24

25
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investigotionbv the Deportment O{Hw1I'ln R<,:s(i1!.cces,
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ifetermining thecompensatiollKrade oDnobcodebeing paid aflgj rate, thejZ'l1Jiite _lYi[lJ2e
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2°1
21
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rights an employee may have independent or this Ordinaria such as those rights arisin

under state or [ederal law.

(.1L_ In t~e e\7.'zm.:II7.f;::~~ e:PlOvee covercq b}}.lbi§~Q[fiic1Qnl:'i'..i,I:.i!lYQIJfmgLi.lYJeLlfU!f.rLJQJ
I!!!rmancnt fob code, that cmplovec mav elect to separfltc ..from. CitL5gViU'....f!IIi( S! lf?l !

receive 0l1!L..!?JQ!3l.h) seVerallf..('-12..ill!-i.n exchanR'?0.r.. ..!:!...Lf.lea,wL~jg]7ed !?.1~!JIe_r;!!!J}J.Q.B:!i_Q .
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{)tv including any a!liea or employee thaeo( This release shall also include a waivel

.'iE(IIQ/'j 9. PRIMlUMl'£\X

There shall be nO_J2j!7wniding or premiums tor purposes or eOlJ7!)(!nsgtion ealeulatiowL-l'·acl

Qt}wr.f!2nns Qtadditional compensation.

MAYOR GAVIN NEWSON Page 9
613/2005



1

2

3

4

5

"0

-,
I

8

9

10

11

12

1

14

lS'
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UL__cBHyeeklv. An employee whose compensati(ll1jxjj~e:flOIJJI bi.weeklv basis shall he pqie

th~ hi-weekly salary [Clr his/her position tsz: work performed during. the bi-wegkl

worked unless such titne 0(1' is authorized timcoffwith pal!.

(1) REGULAR WORK SCHEDULES. -_.,.",..__._-,~-~._-------------_._~,-

(lc.E.t;gyJilJ.:.J:YJ2Ck.DflYe_ UI1J~\,L 0 til{!Q-~L~{!.I2!P)iide(1..!J_!x{gl:'l"JYvork!iav_h.....'!DJ Ilr QI d1{[~

Ql e f:g)jL1.8 ) fY2J:!:!§J!fwork !:.'.r;/.!!JJ2lf.tr:iLVJ::.ithi!L!.fQX:r!H2-,:sLlj!gJ3:JiYS:.',E]JJ::j2Jj!..~fZ4L.AQliI./i:..

that work applic,!ble to the ;obcode is nol available becau.\f; or incl§ll1ent ':featile

conditions, .shortage or sl!12plies, lIattic conditiollS,JJ( olherl£lifiS/!ilLs.:.¥cumsl(lrices

work applicable to the jobcode is available shall be paid {i:Jr a minimum of two 2

I
II
II
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24

2.5

f\ppointilYL_Ofticer or designee. Employees who--.l;>egin~their .shifts and are

C1l~_.jj1Q1iIDUTY

and (seven) 7:00 a.m. Dav shiit emPlgyees -'.1§Signf;:fLtQ.W()~k..JJJ:lriIJJLJlIL!J"ight.dU1·'

12[§!lzjJiiJ1.. hQ/:!I"s ar(J:wt£iigil2k {ornigl1biutY12relItiwl1.J)!JwnetiJ of thiU2Y2QiJ)iIJlLs.!.LaJ

be made fr2.r actual hours worked.

ALTERNATE WORKSJ]JEL2J)LES

some or all employees" Such alternate work schedules may include, but Jlr.(!Jfl1Ji!!IiuJ

~ core hours [lex-time: fl,ll·time work _weetl£-i1~Jess than five ("il_da'i.'i:_..()t._

(;ombinatiolJ0.!Lfeatures mutually agreeable to the parties. Such change.\~.i[LJ11L",g!~

schedule shall not alter the basis for, nor entitlemenl.1QJcceiving the same rights anc

MAYOR GAVIN NEWSON Page 11
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1

2
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(4 ) VQ1J1NTARY REDUCED WORK WEEK

9

10
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~:I
161
17

1
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119,

20

21
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SE_C110N 13. SlANDBY PAY AND PAGER PAY

y.:}leII .. outliJted.!?l...th'! ...{&par[ment_~;jlbcJ1IU;1 eC[!.QIlLe. pagirL&_!i.c>.'ic(c_'{nd/''!.._fTIi..J?l!Q.ll£c__.'ti!lC!L_,ud

CI1J121Q.yet~1are called to pertimn their reg111ar duties in emqRcncies d!.iring the periofi.{JL~:!J..c!l stflndbj

Emplovees (except those at remote locations where City supplied housing has been ofl('rt'!! 0

,vho...!1IT. .. QtheJ.,vise_bejflK.s·ompensated) who are called back to Iheir work locations tbll<)\viUlLJf! '

nzgJ.iU:EilJ.1.SJi ti)urj.1.Lm,urs pay at the applicable rate or shall be l2i1id fiJr all hour.s:-actuallv workecZ.f1

MAYOR GAVIN NEWSON Page 12
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(1)

(2)

(3) Emplovees in non "Z:' designated iobcoLjes who are re{(uired to _'£QTl-2.vertime shaUlL
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(4 j EIJ:!l!}fJJ!ces in jobcodes designated bv a "Z" symbol s/1aI(noLbe paidJor-'lJ!!!.Lfime

1

2

3

4

5

6

7

8

9

10

11

1
•

1

1

15

16

18

19

20

21

22
the third Monda" in February (President's Dav)

23

24
lulv.,! (Independence Day)

25
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23

24'

25

Thanksgiving Dav

For the duration oUhis Ordinance. elJ:ll'l!!yees shall receive uwu5) additional (loatinr; h<!.Lulav"

i!.L,-ecor;niliOlJ.J!i resulJling payment oftheir retirement contributions. 711e (1oating holi<lovs granted in

this paragraph shall be administered as seU~()LtAjn the above paragraph.
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2.1

22

23

24

25

I£ggLholidav falls on SClturday, the preceding Friday~hall be olz;;erved as a holidaY;.J2U2yided

however, that except where the Governor declares that such preceding Friday shall 1z~.!Llegal holiday

each (lepartment head shall make provision for the staml"g of mlblic offices under his/herllt!J5.@ctig.l
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SEC[JotLJ9._ HOLJI1AYS fOR EMPLOYEJiS Ol'LjVOllK ~QLEDf!.L~'i_j21HEFi THA

MONDAY lJiROUc;ILJ:.lW)AY

(1lf;,:1J!l21QJJ£cSJIl'liigr]gd to seven (7) dav-operationd£partment§ or employee)' working a five 5

Iwlidav ulfiJlJ.ensatio/1 fi)r work on that day. Holidg::L...compcnsation shyll not then be

£hCQl:!glzJ:'lj(}av WWk schedule.

n{)lle~H!tan live (5) previous consecutive workdavs Sh~lll be£aid[QrJJzej12Iidcij'-.!lJ... thelL!1Ormalrate 0 .

cOlnpensation.
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6

7

9

22

6/:3/200(:>



')c:

4

6

B

9 Itl'ml'!.!J!.-,mIJIJ12~:d!Ld-,nay b((c.~rtC!ld"-flJJ}L[!luti!.pLl1L[lIHIUI1£Iu:mcnl b§!.l,-cgJ.! thci!/111J21o.ycc and I

!;'YU1J2Poi,illllxJ2JJjc cc,

17

18,

19

20

21

22

23

24

25

o{the premiurn (or the empl(Ty~'e'sown health. care he!lf'.i-lt COVC1Jlge.
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(B j The City's contribution fin Ma'lcl£J:ment Unrepresented employ"~es to the Flexible Benefits

Plan shall be the greater amount of $225.00 per covered employee per month or 75°1<, pc

covered employee per month of the dependent rate charged to employees fin Kaise

coverage at the dependent pz,,0...two or more level. The specific benefits offered are subiec

to change -,

,l. DENTALHEALTII CARE COVERAGE

The City will provide dental contributions at the present level during the term o{this ordinance.

SECT10N 26. RETIREMENT CONTRiBUTION

For the duration of this Ordinance, employees shall pay their own retireInerLt corztributions~i!.

The parties acknowledge that the San 1"ranciseo Charter establi;;jwS--1he _le",-~j;;~.t,gnns Wl.f.

from retirement benefits should not be construed to mean that the item is included by the Retiremen

Board when calculating retirement benefits.

SECTION 27. PRE·RET1REMENT PLANNING SEMINAR

Subieci 10 development, availabiliQi and scheduling by SFERS cLnd""pERS, employee,~ shallJz!

allowed not more than one (1) day to attend a pre,retirement planning senzi.nJJ!..;;J!.9nsored by SFERS 0,

PERS~

Ernplovees must provide at leC/st two (2) weeks advance notice of their desire to attend (

retirement planning seminar to the appropriate supervisor. An empigyee ."hall be released from wor

to attcl.7:d the serninar unless staffing rcquirernents or other Departrnent exiaencies reauire th

MAYOR GAVIN NEWSON Page 20
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1 fI!ployee's atte1ldance at work on the day or days such seminar is scheduled, Release time shall not be

2

3 All such seminars must be located within the Bay Area.

4 This section shall not be subject to the grieygnce procedure.

5 SECTION 28. WORKER'S COMPENSATION AND RETURN TO WORK

6

7

8

9

10

modified assignment may differ [rOl11 the elJIl2]owe) regular job duties and/or f'romjgb duties regularh

assir;ned to employees in.tb« injured employee'sjg]Jcode. Where,i!J212Ig.1iriatjLltlQdified dH!Y...i:v no

available within the employee's jobcode~'n the ernplovee's ref!ular shift. .amI in the emlJloyee's
11

Ii departlIltnt, the employee Jrwy (?{). tqnporarU:Y... asfignefl.J2ursuan.t to th[~~S.'!;.!;:."1iL!!J..jj2,~,vqli<, if] OIu!thQ
12'

)obcode"on a di[[ergnt ,I'M/., and/or in another department, subject to the S!J2J2.roval o[ the AUlJointin,
13

14

15
ernployeeassigned to a modified dutV.as'!.lgnment shall receive their regular base rate o(pavand .fihal

16
not be eligible]!" {{flY other additional eorl1pensation (premiums) ami orQutgjjgjZ.f'oqi? aS~';$};lm?J:l!JHD

17
as may QrUlrovided under this Ordinance.

113

Temporqrv Disabilitv, Vocational Rehabilit(!tion Maintenance Aliowancc",_State. Di~~qbilitv JJJJi.':!!!2mc(

may request that the amount of disabilitv indemnitv pavment be supplem(:nte!LwithJiqLary to be c!J.{!,rge!

clXLfmployee who is absent becauseA an occupational disabilitv and who ,ic'!._lScei1Ji.!1,

Page 21
6/3/2005

against the employee's accumulated unllsecl.Jiick leave with pay creditJ2alance at the time or disabJJJ1:t

compensatorv time off, or vacation, so as to equal the normal salan' the employee would ha,1YJ!.,SS'!J"ej,

MAYOR GAVIN NEWSON

t!Jr the regular work schedule. Use OrC0IJ112ellsatorv time requires the employee's Appointing O{ficer~

approval.

23

24

1

1

25

I

22
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7

3

9

10

11

16

"71 -'

19 SECTION 29. STATE DlSABlLlTY INSURANCE iSDW COVERAGE__._' .~._._._...._'___~__,__,, ~.~__.~_~~ .__~__:.:..L~ _~_. ,_
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3

4

50

()

7

8

9

10

.,
1

12

1 f'~
v

14

~f 5

1~,,0

17

18

19 "

20

21

22

.23

25
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SECTION 39. PARENTAL RELEASE 11ME

Parental Leave tin fiscal year 2005-2006 - timr (4) hours lJ1.iNhic;]Z-,yill bC.12gisI..kL!\J_UQJ2fr;!Ji.f..ip-'11f...in

]eqve sfJflll not exc~ed eight (5') hOllrs in any calendar month oUllLY..~f!L

activities on a specific date and at a particular tin-w, i{requesie(;(l~L.!'?Lanag§n'~'::..nL

flJ2jJlie~.Qnly to.theJ2arenl who tirst gives nolice.

S.ECTION40. MILEAGE REIMBURSEMENT

required to use thsu. personal vehicle [or Citv business.

SECI10N 41 PILOT WELLNESS PROGRAM

Tnav receivt.' pt1wnent ora portion or accrued sick leave· cre(?jIs{JL.tj.L('J£[!L(LQL§Q?i£t!.!:!:i!..~tli"
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The amount or this paym.ent shall be equal to two-and-one-half' peccent (2.5%) at' accrued sic

leave credits at the time orseparatior, tinles the number at' whole vears or continuous empl()ymer~t time.

an enlJ2!cQy?e '.I' salary rate, exclusive or premiums or supplements, at the time orseparaticm. Vested sic

leave credits, a" seLJortfLunder Civil Service Commission Rules, shall. not be included in_J.h.b

E'mp!()'y'ee A:reri"(cs with 70 years of senJii::e.

Employee A has a sick leave balance ot'500 hours.

16 t}zousund {{Hty (l (40) hours, including any vested sick leave.

17
A wellne§!L.incentiY.? bonus payment shall not be considered aS1art ot' an emplovee ','

18

19

20

21

22

23

24

25

compi2Jsation {br iheJ.J.HIPog o(cQ!I.!JJUting retirement benefits.

SEC110N 42. MUNICIPAL 7]{ANSPORTA71ON AGENCY (MTlJjjNCENTlVE PROGRAMS

Covered MTA (Municipal Transportation Agencv) service criti(aljQbcodes and 'A' Dosition.·

shall be eligible to participate in the MTA Performance Incentive Program and the AttendftIl£

Incentive Program.
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Definition:

o"dmd, ",.sectu.)._.!l,ili.-.'.'.J._.Qf the qr4iL'i'!lCe _which (he grievant. believes violated and the 1:<;Z!!f!.d£(J.11.'

solyJlOn bellIg!!~ol;gl?l_QYJ!l'!$n<;.1h2nL '

General Provisions.' I

III no eve~L!.;jliliL{LQhVg!-,_ee inc)t<d(UI.cliljl]i [(jr L11.dJ1§!J! relict (1)LlnO.IT..lhan_.l!1l!lZlLJW j

16
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24

25

continued to the nex;t business daJ!.:..

Procedure:
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"hc emplovee shall submit a written statement of the erievance to the immediate suuervisor withit

Been (15 ) calendar days of the [acts or event glvlng rise to the gnevance or within fifteen (15

alendar days [rom such time as the employee should have known of the occurrence thereof

The immediate sunervisor will make everv effort to arrive at a nromnt resolution b

'lvestigating the issue, He/she shall respond within five (5) calendar days,

(ep 11 Department Head/Designee

IL.fhe employee "[.1,' not satisfied with the decision rendered, the emnlovee shall submit th

nevance 1I1 writing to the deoartment head or desivnee within fifteen (15) calendar days of receivin

ori(7:cation or that decision. The gnevance shall include a speciUc description or the basis [or til

1 . the Ordinance sectionis] believed violf/Jed and the resolution desired. The parties ~hall mee,arm, , .' ~=

-itliin tiiteen -11'21 calendar days, unless a rnutually agreed upon alternative IS established. Th

)epartment Ifqad/desi gnee shall, within fiiteen (15) calendar days of receipt or the written gnevance

r within tenDO) calendar days_Qfthe date the meeting IS held, whichever comes later, re..sl)ond II

.'!jting to the grifjJJancs.!il2ecirving jiis/her reasonis [(or concurring with or denying the grievance.

te 111 Director, Employee Relations Division

I( tlu, ernpl()vee.is not satisfied with the decision oithe Department IIead/desi fmee the emplove f

hall submit thc:.-Z.!-ievance. to the Employee Relations Director within fifteen 1I5) calendar davs aite

ecei dJJ{ theJ)epartment's decision.

The Director shall have thirty (30) calendar davs after receint of the written grievance in whit:

0 revIew and seek resolution o(the grievance and to render a decision concurring with or denvinR th

rtevance. The Director's decision shall be final and binding.
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SECTION 44. SAVINGS CLAUSE

Should any art hereo .or any rovisiml herein be declared invalid by any decree 0 . court 0:

corn

the remaining portions hereof and the remaining portions hereof shall remain in full fliree and effee I

Fir the duration o(this ordinance. j
Recodifications may have rendered the re(erences to specific Civil Service Rules and Charte

sections contained herein incorrect Such tcnns will be read Q.\' i > thev accuratelv re erenced the sam

sections in their newly codilied limn as otJuly I, 2005.

This Ordinance shall be e/tective July I, 2005.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

-<!f" I /
By: t:(;(?,.ilt1t1 ----

EUZ BETH S. SALVESON
Chi Labor Attorney

25,
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ATTACHMENT A

LIST OF UNREPRESENTED JOB CODES PURSUANT TO CHARTER SECTION A8.409.1.

002 = Management Unrep. Job Codes001 = Miscellaneous Unrep. Job Codes

001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001
001

Special Examiner
Asst Materials Coordinator
Optometrist
Sprv Clincal Psychologist
Laundry Superintendent
Welfare Fraud Investigator
Sup Welfare Fraud Investigator
Dance Instructor
Pianist
Arborist Technician Supv \I

Medical Records Librarian
Project Manager 1
Project Manager 2
Project Manager 3
Parking Hearing Supervisor
Assoc Dir of Museum Sec Svcs
Emergency Planning Coordinator
Criminalist I
Crime Lab Mgr
Sr Environ Control Off
Court Alternative Specialist 1
Public Service Aide-Admin
Public Svc Aide-Public Works
Publ Svc Aide-Asst to Prof
PS Aide to Prof
Sctry, Comm on the Environment
Project Analyst
Bd/Comm Secretary 3
Operations Program Associate
Grants Finance Associate

1229
1942
2561
2576
2782
2966
2967
3238
3246
3438
3650
5502
5504
5506
8168
8229
8247
8259
8263
8282
8446
9914
9916
9920
9922
AB27
AC34
AC35
AC41
AC42

1
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8
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1 AC43 Grants Associate 001
AC44 Grant Funding Prgrm Associate 001

2 AC45 CIP Outreach Coordinator 001

3
0881 Mayoral Staff I 002
0882 Mayoral Staff II 002

4 0883 Mayoral Staff III 002
0884 Mayoral Staff IV 002

5
0885 Mayoral Staff V 002

6 0886 Mayoral Staff VI 002
0887 Mayoral Staff VII 002

7
0888 Mayoral StaffViii 002

8 0889 Mayoral Staff IX 002
0890 Mayoral Staff X 002

9 0891 Mayoral Staff XI 002

10 I 0892 Mayoral Staff XII 002
0901 Mayoral Staff XIII 002

11 0902 Mayoral Staff XIV 002

12 [, 0903 Mayoral Staff XV 002
0904 Mayoral Staff XVI 002

13
11

0905 Mayoral StaffXVII 002

14[
1283 Dir Emp Relations Div 002
1293 Human Resources Director 002

15
1

1849 Prog Mgr, Bus &. Econ Develop 002

16
1 2953 Chief Deputy Director, DHS 002

3234 Marina Manaqer 002
17 5508 Project Manager 4 002

18 5646 Environ Proqram Mgr I 002
8137 Chf Victim/Witness Invstgtor 002

19 9251 Public Relations Mgr 002

20 A006 Parking Bureau Chief 002
AB44 Cfdntal Chf Ally 2,(Cvl&Crmnl) 002

21 AC37 Principal Area Manager 002

22 AC38 Assistant Superintendent, Rec 002
AC39 Manager, Marina Operations 002

23

24

25
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File Number: 051015

City and County of San Francisco

Tails

Ordinance

Date Passed:

City Hall
1 Dr. CarltonB. GoodlettPlace
San Francisco, CA 94102-4689

Ordinance Fixing Compensation for persons employed by the City and County of San Francisco
whose compensations are subject to the provisions of Section A8.409 of the Charter, in jobcodes not
represented by an employee organization, and establishing working schedules and conditions of
employment and, methods of payment, effective July 1, 2005.

June 21, 2005 Board of Supervisors - PASSED ON FIRST READING

Ayes: 10 - Alioto-Pier, Ammiano, Daly, Dufty, Elsbemd, Ma, McGoldrick,
Mirkarimi, Peskin, Sandoval
Excused: I - Maxwell

June 28, 2005 Board of Supervisors - FINALLY PASSED

Ayes: II - Alioto-Pier, Ammiano, Daly, Dufty, Elsbemd, Ma, Maxwell,
McGoldrick, Mirkarimi, Peskin, Sandoval

City and County ofSan Francisco 1 Printed at 10:08 AM on 6130105



File No. 051015

JUN30 2O~

Date Approved

FileNo. 051015

Cityand County ofSan Francisco

Tails Report

2

I hereby certify that the foregoing Ordinance
was FINALLY PASSED on June 28, 2005 by
the Board of Supervisors of the City and
County of San Francisco.

Gloria L. Young.>"
Clerk of the BO"~l1'---"·../

Printed at 10:08 AM on 6/30/05


