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3 Ordinance amending the Administrative Code to establish the Committee on City 

4 Workforce Alignment, to give the Committee responsibility for planning and 

5 coordinating the City's Workforce Development programs, and to make other changes 

6 to the procedures governing the planning and implementation of Workforce 

7 Development programs. 
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13 

14 
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Be it ordained by the People of the City and County of San Francisco: 

15 Section 1. The Administrative Code is hereby amended by revising Section 30.1, to 

16 read as follows: 

17 SEC. 30.1. FINDINGS. 

18 The Board of Supervisors finds and declares the following: 

19 (a) In order to create jobs in the City, assist employers to find and keep skilled workers, and 

20 assist the unemployed and underemployed to become economically self-sufficient, the City provides 

21 workforce development programs that are administered by many City departments. 

22 (b) Local, state and federal funds support the City's workforce development programs. In 

23 order to obtain federal funds, state governors must create local areas and the chief elected official of 

24 the local area must form a local workforce investment board. (Workforce Investment Act ofl 998, 29 

25 USC sections 2801 et seq.) The Cali{Ornia Legislature has adopted a statute implementing the 
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1 federal workforce development program. (California Unemployment Insurance Code sections 14299 et 

2 seq.) The local workforce investment board must develop and submit to the governor a five-year plan 

3 .for local workforce investment programs (the "Local Plan"). The local workforce investment board in 

4 San Francisco is Workforce Investment San Francisco, commonly referred to as WISF. 

5 (c) In November 2004, the voters adopted Proposition 1 which created an Otflce o(Economic 

6 Analysis under the Controller to report on pending City legislation that may impact the City 

7 economically. Proposition I also requires the Department of Economic and Workforce Development to 

8 prepare (or the Board o(Supervisors' approval the Strategic Plan (or Economic Development, a three-

9 year plan, with periodic updates, that reports on workforce development opportunities in the City. 

10 (d) An oversight committee comprised of City officers and employees is needed to undertake 

11 long and short-term planning (or the City's workforce development programs, to set goals and 

12 priorities for these programs, to coordinate workforce development activities among City departments, 

13 and to monitor their effectiveness. 

14 (e) A committee comprised o(nonprofit organizations that provide services to low-income San 

15 Francisco residents and those with barriers to employment is needed to advise the WISF and the 

16 oversight committee on client needs and workforce system priorities. 

17 (a) The C<H1'lfJlimentery geals &}the City's Werliforce Dewlepmentprograms and services are 

18 to prepare unemployed and underemployed individuals in becoming as ecenomicaUy selfsief}icient as 

19 pessiblc, and to assist empleyers with locating and retaining skilled worker~. 

20 (b) Te this end, many City departments currently manage specific worleforce develepment 

21 programs that provide a ·wide army e.fservices to tergeted cemmunities '111ith local, State, and Federal 

22 funding in order to support werliforce develepment and to createjobs within the City. 

23 (c) Hewewr, ongoing unemployment and underemploymentperpetuate indhlidual and 

24 cemmunity disenfranchisement and contribute to increased criminal activity. The City must focus 

25 
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1 renewed efferts on employment training, job creatien, placement and retentien services, and career 

2 advancement, particularly in neighborhoods struggling with pwverty and 'violence. 

3 (d) Different Worlif@rce De'.lelopmentpregrams and services housed in different City 

4 departments, agencies and community based organizations all work toward the common geals, but 

5 unfortunately tend to duplicate programs, create gaps in services, and increase administrative costs 

6 and dekty, thereby decreasing the overall effectiveness &}the City's ·worlif@rce de'velopment efforts. 

7 (e) Currently, the Department ~/Economic and Werlif@rce Development (DEWD) is 

8 responsible fer Woriforce Development }Unctions in the City, providing policy direction and O'versight 

9 for Wer!if@rce Develepmentprograms and services. In addition, the DEWD staffs the San Francisco 

1 O WfJr/eferce Investment Board, a locel boerd o.fcommunity stakehokiers required by Fedeml Lew to 

11 ge'vern implementation &j, and compliance with, the Worliforce InvestmentAct 1998 (29 US.CA. 2801 

12 et seq.), a significant source of federal funding. There.fare, the Director of the DEWD should over~ee 

1 3 c01nprehensive City wide WfJrliforce Develepment strategic and.funding allocation plans that 

14 coordinate all City department resources devoted to WTJrlif@rce Devel-opment in order to more 

15 effectively meet the needs &jjob seekers in obtaining economic self sufficiency, and ofenployers in 

16 l-ocating and retaining a skilled wor!iforce. 

17 

18 Section 2. The Administrative Code is hereby amended by revising Section 30.2, to 

19 read as follows: 

20 SEC. 30.2. DEFINITIONS. 

21 For the purposes of this Chapter, the following definitions shall apply to the terms used 

22 herein: 

23 "Alignment Committee" shall mean the Committee on City Workforce Alignment established in 

24 Section 30.3. 

25 (a) "City" shall mean the City and County &}San Francisco. 
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1 (b) "Directer" shall mean the Directer of W-0rliferce Development rtdthin the 

2 DEWD. "Director of Workforce Development" shall mean the employee designated bv the Director of 

3 the Department of Economic and Workforce Development to assist Workforce Investment San 

4 Francisco (WISF), the Workforce Community Advisory Committee, and the Alignment Committee with 

5 planning and coordination of Workforce Development Services in the City. 

6 fe) ''},{ayer" shall mean the },/ayer of the City and Ceu1'lty o_fSan Francisce er his er her 

7 designee. 

8 (d) "Department efEcenemic and W-0rleforce Development" (DEWD) shall mean that 

9 department er its successer department, as set forth in San Francisce Administrative Cede Section 

10 2A.270. 

11 (c) "FundingAllecatien Plan" shall mean the cemprehensi've mmualplanfor the 

12 appropriation and expenditure of all focal, State, and Federal Werleforce Development Funds 

13 administered by the DEWD and all ether City departments. The funding allecatienplan shall include 

14 program and administrath1-e budgets, ser.:ice deliwry structures, performance measures, and eutceme 

1 5 goals fer all ·werleforce programs and City departments administering werlrforce dellars. 

16 "Nonprofit Corporation" shall mean a nonprofit corporation, duly organized, validly existing 

17 and in good standing under the laws oft he jurisdiction ofits incorporation and {if a foreign 

18 corporation) in good standing under the laws o(the State of California, which corporation has 

19 established and maintains valid nonprofit status under Section 501 (c){3) ofthe United States Internal 

20 Revenue Code of] 986. as amended. and all rules and regulations promulgated under such Section. 

21 "Workforce Community Advisory Committee" shall mean the committee established in Section 

22 30.6(d). 

23 fe) "Workforce Development Services" shall mean any cjfert by any and all departments 

24 and agencies o.f#w City and County ofSan Francisce, teprevide and/er fund job readiness, 

25 preparation and other pre-employment services, provided to unemployed and underemployed 
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1 individuals. as well as job training, placement, retention and career advancement services. 

2 progrems end serdces fer unemployed or undcren'!]Jloyed indi'zJiduelB, to locerejobs endpltlce 

3 indivithtels in those jobs It shell include ~fferts to work 'With the prhmtc, public end non prafit sectors 

4 to creete end improve job opportunities, employment rerention end cereer enhencement, end to set 

5 policy end objecti',;es in echie't1ing the duel goels ofindividuel economic selfsuffieiency end 

6 prcperetion e.fe skilled ltlbor ferec. "Werleferce De .. ,;elopment" shell include efforts to seek end menege 

7 funding end eceountebilityfor pre employment services, job prcperetion, treining, plecement, 

8 rerention, end cereer ed:,;encementprogrems. 

9 ti) "Workforce Development Service Providers" shall mean all entities and 

1 O organizations that provide Workforce Development Services job reediness end skill treining, locete 

11 jobs endpltlce individuels in those jobs, work with tlw privere end non pr&jit sector to creete end 

12 improve job opportunities, provide job retention services end mreer edvencementprogrems, or eny 

13 other services reltlred to "worliferce development" funded through, or by the City with Fedcrel, Sfflt:e 

14 federal. state. and/or local funds. 

15 fg) "Workforce Investment Act afl 998 (WL4)" shall mean the Federel ltl·wfederal law 

16 governing federally-funded workforce development programs codified at 29 U,_S,_C,_A sections 

17 2801 et seq., or any successor federal programs. 

18 fh) "Workforce Investment San Francisco" or "WISF" (WISF)" shall mean the Local 

19 Workforce Investment Board required by the federal Workforce Investment Act -WM and defined 

20 at 29 U,_S,_C,_A sec. 2832. 

21 

22 Section 3. The Administrative Code is hereby amended by revising Section 30.3, to 

23 read as follows: 

24 SEC. 30.3. COMMITTEE ON CITY WORKFORCE ALIGNMENTPURP-OSE~ 

25 
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1 The purpose &/this Chapter is te reor~tmize the City's Woriforce Development efforts into one 

2 location ·within the DEWD or successor department, in order te centralize Worleforce Development, 

3 policy and owrsight increase the effectiveness of Worleforce Development Ser-;ice delivery, coordinate 

4 WTJrleforce Development Funding, eliminate duplicative senices, fill gaps in senices, and to create a 

5 single ajjice that w.iersees the City's complimentary goals ofprcparing unemployed and underemployed 

6 indi·,;iduals te become as economically selfsufficient aspessihle, and assisting empleyers with locating 

7 and retaining skilled ·werkers. 

8 (a) The City hereby establishes a Committee on City Workforce Alignment ("Alignment 

9 Committee") comprised of City employees as provided below. The Alignment Committee shall 

10 coordinate Workforce Development Services across City departments in order to increase their 

11 effectiveness. 

12 (b) The Alignment Committee shall be comprised of one member designated by the Mayor, one 

13 member of the Board of Supervisors or a City employee designated by the Board (with the department 

14 head's approval), the Director of Workforce Development, and the department heads o[the following 

15 City departments: Human Services Agency, Department of Children, Youth and Their Families, Public 

16 Utilities Commission, and Public Works. The Mayor shall annually appoint a member ofthe Alignment 

17 Committee to serve as Chair. The Mayor or Director of Workforce Development may invite additional 

18 departments that administer Workforce Development programs to participate as needed 

19 (c) To the extent allowable by the City Charter, local, state, and federal law: 

20 (1) The Alignment Committee, by March 15, 2015, and then again by March 15, 2017, and 

21 every five years thereafter, shall submit to the WISF for its review and comment a Citywide Workforce 

22 Development Plan, which shall include an assessment of the City's anticipated workforce development 

23 needs and opportunities for the next five years and a strategy to meet the identified needs. The plan 

24 shall include goals and strategies for all Workforce Development Services in San Francisco and a 

25 
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1 projection of the funding needed to achieve the goals, consistent with the Strategic Plan for Economic 

2 Development approved bv the Board of Supervisors and the Local Plan approved by WISF. 

3 (2) The Alignment Committee, by March 15, 2016 and every year thereafter, shall submit to 

4 the WISF (or review and comment updates to the Citywide Workforce Development Plan that include 

5 (A) a summary of the Citv 's implementation oft he plan, including data detailing departmental 

6 performance metrics, (B) a summary of anticipated changes to federal and state funding, (C) a 

7 summary of current fiscal year programs and expenditures (or Workforce Development Services, (D) 

8 recommended funding levels (or new and existing services (or the next fiscal year, and (E) a statement 

9 ofpriorities to guide the allocation of unanticipated funding that becomes available (or Citywide 

10 Workforce Development Services during the annual budget process or during the fiscal year. 

11 (3) The Alignment Committee shall provide drafts of Citywide Workforce Development Plan 

12 and plan updates to the Workforce Community Advisory Committee in su"[ficient time to give the 

13 committee the opportunity to review the drafts and provide feedback to the Alignment Committee (or its 

14 consideration before the Alignment Committee submits the plan or update to the WISF. 

15 (d) The Director of Workforce Development shall submit the five-year Citywide Workforce 

16 Development Plan, and each plan update, to the Board of Supervisors. 

17 (e) The Alignment Committee may provide guidance to City departments on the meaning ofthe 

18 terms used in the definition of Workforce Development Services in this Chapter, either in the Citywide 

19 Workforce Development Plan or through other policy guidance. 

20 (j) The Committee on City Workforce Alignment shall terminate three years after the effective 

21 date ofthe amendment to Administrative Code Chapter 30 adopted in Ordinance No. 

22 84-14 , unless the Board of Supervisors adopts an ordinance continuing its existence. 

23 

24 Section 4. The Administrative Code is hereby amended by revising Section 30.4, to 

25 read as follows: 
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1 SEC. 30.4. RESPONSIBILITIES OF THE DEPARTMENT OF ECONOMIC AND 

2 WORKFORCE DEVELOPMENT POWERS,4i~m DUTIES. 

3 The Department of Economic and Workforce Development shall: 

4 (a) Support the work o(the WISF. the Workforce Community Advisory Committee, and the 

5 Alignment Committee and assist those bodies with planning and coordination of all Workforce 

6 Development Services in the City. It shall perform additional duties as directed by the Mayor in order 

7 to promote more effective and efficient provision of Workforce Development Services,· and 

8 (b) Manage the First Source Hiring Program under Chapter 83 and. to the extent consistent 

9 with the Charter. administer all funds appropriated by the City to fund the First Source Hiring 

10 Program. 

11 To the extent ellowehlc by the City Cherter, lecel, State, emf Fcdcrel lmY, the Director shell: 

12 (a) Reorganize ovcr~ighi ofthc City's worlefercc dcvclepmcnt ejferts in one lecetion within his 

13 or her dcpertmcnt; 

14 (h) Crcete W-0rlefercc development policy endprw.Jidc an o·,ycrnllfivc ycer stretegic pfon thet 

15 includes considcretion of the worlefercc dc·,yclepmcnt needs oflew income, monolingual spcekcrs, youth, 

16 end other unonpleycd or underemployed groups with herricrs te employment, consistent with the 

17 Strategic Pmnfor Economic Development epprevcd by the Beerd o.fSupcnisers, for ell employment 

18 endjob treining ecti·:itics in Stm Frencisco, end consistent with the Locel Plen required by WL4 (the 

19 "W-0rliforcc Dc·:clepmcnt Stretegic Pmn'9; 

20 (c) Define end enforce mceningful outcome mcesurcs forjoh seekers, current cmpleyccs, end 

21 employers using the City's worliforcc dc·:clopmcnt sy·stem by: 

22 (1) dcwleping e uniform system of det€l collection for use by ell City dcp&tmcnts, 

23 egcncics and community hescd organiwtions te treck ellpcrmencntjoh pfoccmcnts; 

24 (2) requiring City departments to ensure thet contrncters pro·,Jiding ·worliforcc 

25 development services rcech pcrfermencc goels; 
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1 

2 

(3) collecting and managing all ..,vorleforcc development system data; and 

(4) reporting outcomes to all system stakchol-dcrs. 

3 (d) Establish policy fer, cll'ld oversee all Federal, State and focal, including gcl'wral fund, 

4 dollars for Worleforcc Development activities in the City. In this endeavor, the Director shall lcwragc 

5 all available worleforcc development system resources, a·;oid duplicate scnliecs, fill identified gaps in 

6 services, and streamline administrative andpro-grammatic functions. 

7 (1) Phase 1, to be completed during Fiscal Year 2007 2008: 

8 04) identify all Federal, State, and focal Workforce Dc·,;cfopmcnt Funds and the legal 

9 requirements for securing and retaining such funds, that arc currently administered by all City 

1 0 departments and agmcics, and estCJhlish budget mcchm1isms to track such funds ("Identified Worleforcc 

11 Development Funds"); 

12 (B) identifY all City expenditures incurred in W-0rleforce Development Pro-grams and 

1 3 scnices, and establish budget mechanisms to track such expenditures ("Identified W-0rleforce 

14 Dc·,;clopmcnt Expenditures''); 

15 (C) prepare a Funding Allocation Plan, for all gcncml fund dollars designated CJS 

16 Identified W-0rkforcc Devcl-opment Funds and as laentified Worleforce De·;clopmcnt Expenditures 

17 administered by all City departments for review and comment by the WISF by Febnwry 28, 2008, and 

18 fer review and approval by the BoCJrd (}jSupenisors by }vfarch 31, 2008. The Board efSupcrvisors 

19 shall make a determination on such plan by April 30, 2008. 

20 (D) },fanagc all genernl fund dollars, including all matching fonds necessary to obtain 

21 l''ederal and State W-0rkforce Dewlopment funds. 

22 (2) Phase 2, to he completed during :F'iscal Year 2008 2009: 

23 04) continue to identify all :F'ederal, State, and local W-0rleforcc Development Funds and 

24 the legal requirements for securing CJnd retaining such funds, that CJre currently CJdministered by all 

25 
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1 City dcpertmcnts and egencics, and establish budget mechanisms to track such funds ("Identified 

2 Worleforce Development Funds '9; 

3 (B) continue to identij)· ell City expenditures incurred in W~wkfercc Development 

4 Programs end services, and establish budget mechanisms to track such expenditures ("Identified 

5 Workforce Dc;1clopmcnt Expcnditurcs'9; 

6 (CJ prcp&c a Funding Allocation P Zan for all Federal, State and general fund dollars 

7 designeted as Identified Wfir/eforcc Dcvcl-opmcnt Funds end as Identified WTJrleforcc Dc·velopmcnt 

8 Expenditures administered by all City departments for rc'.licw and comment by the WISP by December 

9 1, 2008, and for review and Bpproval by the Board &/Supervisors by January 1, 2009. The Board of· 

1 0 Supervisor~ shall make a determination on such plan by February 28, 2009. 

11 (D) continue to menage all general fund dollars, including all metchingfands necessary 

12 to obtain Federal and State Worleforcc Dc';1elopmcnt Funds. 

13 (E) create a time/inc and e plan for further centralization &f WTJrkfercc Development 

14 efferts under the DEWD in order to maximize efficiency and effectiveness consistent with the Worliforcc 

15 Development Strategic Plan, WL4, and this ChBpter. This plan shall be appro))cd by the Board of· 

16 Supervisor~, and shell be implemented beginning in fiscal year 2009 2010. 

17 (c) Wflrk with all City departments to ensure thet the City delivers end administers 

18 WTJrleforcc Devel opmcnt services consistent ·with this ChBpter and ·with the Bpplicablc policies set forth 

19 by the Boerd &fSupcr.:isors end the DEWD; arid 

20 (j) Wflrk closely with the WISP to coordinate and streemline W-0rkfercc Dc';lclopment 

21 services forjob seekers mid employers in the City, consistent with the WL4 and this ChBpter. 

22 (g) Assume the management of the First Source Hiring Program. In addition, to the extent 

23 consistent ·with the Charter, tlw Director shall administer ell funds that the City· budget 61fJProprietes to 

24 fund the First Source Hiring Progrem. 

25 
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1 Section 5. The Administrative Code is hereby amended by revising Section 30.5, to 

2 read as follows: 

3 SEC. 30.5. CITY DEPARTMENT RESPONSIBILITIES. 

4 Slibject to the City Charter, lecal, State and Federal Zart·: 

5 {a} All City departments engaged in WorlifOrce Development Services rvorleforce 

6 de't1elopment programs and service shall fl-) provide information regarding the Services and all 

7 federal Federal, state State and local Workforce Development funds Funds to the Director 

8 Alignment Committee in the format and within with the time line that the Committee requests. within 30 

9 days &j the effective date &}this ordinance, (2) fellow the Director's strategic direction for such 

1 0 activities and (3) not implement any new worleforce development efforts without the approval ofthe 

11 Director. 

12 (h) In Phase 1, as described in Section 30. 4(d)(1), the departrnent head &}each department 

13 that administers ·workforce development funds shall enter into a Afemorandum o.f Understanding with 

14 the DEWD, or successor department, explaining each department's responsibilities and setting forth 

15 measurable outcomes as a condition &}administering and/or receiving any· local, including all general 

16 fund, worleforce development fundingfrom the DEWD. Each departmental },femorandum of 

17 Under~tanding shall also set ferth tlw department's Worleforce Development budget andprogram 

18 plans. F'inally, City departments shall track and report hack to the Directorjoh seeker and employer 

19 services outcomes and shall respond to other reasonable requests for datafrom the Director. 

20 (c) /19 Phase 2, as described in Section 30. 4(d)(2), the department head &}each department 

21 that administers W-0rlfforce Develepment Funds shall, enter into a },{emorandum o.f Understanding with 

22 the DEWD, or successor department, explaining each department's responsibilities and setting forth 

23 measurable outcomes as a condition ofadministering and/or receiving any federal, state and lecal, 

24 including all general fund, Worleforce Development fundingfrom the DEWD. Each departmental 

25 },{emorandum &j Understanding shall also set forth the department's worleforce dnel-epment budget 
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1 arudprogram pl-tJns. Finally, City departments shall trnck and report back to the Director job seeker 

2 and employer services outcomes and shall respond to other reasonable requests for daf€ljrom the 

3 Director. 

4 (d) Beginning in :Fiscal Year 2008 2009, the department head of each department that 

5 administers W-0rliforce Development Funds shall administer the Identified W-0rleferce De';elopment 

6 Funds and Identified Worliforce Development Expenditures in accordance with the annual Approved 

7 FundingAlfocation Pl€ln. 

8 (e) . Beginning in Fiscal Ye€lr 2009 2010, the dep€lrtment head o.feach department that 

9 administers Worlgorce Development Funds shall comply v;i#i the timeline and a pla1q for centralizing 

1 O Worliforce DC':elopment efforts under the DEWDprcpared b:;· the Director as required in Section 

11 30. 4(d)(2), and ttppro';ed by the Board o.fSupenisors. 

12 

13 Section 6. The Administrative Code is hereby amended by deleting existing Section 

14 30.6, renumbering existing Sections 30.7 and 30.8 as Sections 30.6 and 30.7, and revising 

15 those sections, to read as follows: 

16 

17 SEC 30. 6. REPORTL\TG REQUIREA1ENTS. 

18 Within one year after the effective date of this Chapter and every ye€lr thereafter, the Director 

19 shallfilc a written report with the Board o.fSuper;isors that expl€lins WorlefOrce Developmentpolicies 

20 for the City and evaluates the DEWD's ability to lcwragc rvorliforce de-vclopment system resources, 

21 avoid duplicate services, fill gaps in services, and streamline administrative andprogrammatic 

22 functions, consistent ·with, this Chapter. The report shall also include information regarding the number 

23 o.f individuals pl€lced in permanent} obs across the City and where those indi';iduals were placed fer 

24 work, ·verified in ·writing by tlw employer. 

25 
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1 SEC. 30.Q:-7. LOCAL WORKFORCE INVESTMENT BOARD. 

2 (a) Prior to making any appointments to the WISF, as set forth in the.federal Workforce 

3 Investment Act WIA, the Mayor shall submit the name of each nominee to the Board of 

4 Supervisors. Unless the Board of Supervisors disapproves a nominee within thirty days after 

5 receipt of the Notice of Appointment, the appointment shall become final. The Mayor need not 

6 submit WISF nominees to Board of Supervisors for approval, if the Mayor appoints two (2) 

7 members of the Board of Supervisors to the WISF. 

8 (b) Pursuant to the relevant provisions of the federal Workforce Investment Act WlA, the 

g Mayor may include individuals on the WISF as he or she determines to be appropriate. As a 

1 O matter of policy, the Board of Supervisors strongly urges the Mayor to appoint a member of 

11 the Board of Supervisors and a member ofthe Workforce Community Advisory Committee to the 

12 WISF. 

13 (c) The Director of Workforce Development shall submit the Local Plan developed by the 

14 WISF EJS defined and required by the WL4, to the Board of Supervisors for review and comment 

15 not less than 30 days prior to submitting it the submission f>fthe Plan to the Governor. 

16 (d) (1) A seven (7) member committee ("Cemmittee'9 shall be con-vened te serve in an 

17 advisory capacity te the WISF. This committee shall include members representing wor!eforce 

18 development service providern and other community based organizations serving low income San 

19 Francisco residents and those ·with barriers te employment. The Committee shall advise the WISF on 

2 0 H'orleforce system priorities, client needs and services. 

21 (2) The Board of Supervisors shall tlfJPOint four (4) members te the Committee. The 

22 Transitional Youth Task Force shall appoint one (1) member te the Committee; the Local Homeless 

23 Coordinating Board shall appoint one (1) member te the Committee; the San Francisco Safe 

24 Communities Re Entry Council shall appoint one (1) member te the Committee. All Committee 

25 members must be sta.ffand/or Board members of501 c3 organizations. 
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1 (3) All Committee members will be CJppointed to serw for a two year term, and all Committee 

2 members and/or the organizations they represent 'Will serve for no more than two (2) consecutive terms. 

3 The terms are to be staggered. Therefore, at thefirst meeting ofthe Committee, the members will draw 

4 lots to determine .. ,t1hich three (3) members will serve f:Or one (1) year. 

5 (4) The Chair of the Committee and/or the organization he/she represents mCJy not receive any 

6 funds for WfJrliforce De .. ,;elopment ~ffertsfrom any department or agency of the City and County afSan 

7 Francisco during his/her term &jCJppointment as Chair, nor for a minimum &j two years following the 

8 conclusion o.fhis/her Committee ser'.iice. The Committee will annually nominate a Committee Chair 

9 (from among its membership), to be Clppointed by the WISF. 

10 (d)(l) The City shall convene an eight (8) member committee to serve in an advisory capacity 

11 to the WJSFand the Alignment Committee ("Workforce Community Advisory Committee"). The 

12 Workforce Community Advisory Committee shall advise the WISF on workforce development system 

13 priorities. client needs and services. 

14 (2) The Board o(Supervisors shall appoint {Our (4) members and the Mayor shall appoint {Our 

15 (4) members to the Workforce Community Advisory Committee. In appointing members, the Board and 

16 the Mayor shall give special attention to ensuring that representation is aligned with the priority 

17 sectors o[the local economy and that persons with expertise serving transitional age youth. homeless 

18 individuals. and re-entry populations are represented. The Reentry Council. the Local Homeless 

19 Coordinating Board, and the Transitional-Aged Youth Executive Directors Network may make 

20 recommendations to the Board and the Mayor regarding appointments to the Workforce Community 

21 Advisory Committee. 

22 (3) All Workforce Community Advisory Committee members must be, at the time oftheir 

23 appointment. employed by a Nonprofit Corporation that provides Workforce Development Services and 

24 must be the executive director or chief executive officer. or an employee of the Nonprofit Corporation 

25 designated by such person. All Workforce Community Advisory Committee members shall have 
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1 demonstrated experience in leadership roles in workforce development, as well as expertise (preferably 

2 at federal. state and local levels) in workforce development policy and systems. 

3 (4) All Workforce Community Advisory Committee members shall be appointed to serve tor a 

4 two-vear term. The Workforce Community Advisory Committee shall annually elect two persons from 

5 among its membership to serve as co-chairs. 

6 (5) The Advisory Committee to the WISF established by Ordinance No. 270-07 shall terminate 

7 thirty days after enactment of the amendment to Administrative Code Chapter 30 adopted in Ordinance 

8 No. 84-14 . Any member who had been serving on that earlier advisory committee is 

9 eligible (Or appointment by the Mayor and Board of Supervisors to the Workforce Community Advisory 

10 Committee established in this subsection (d). 

11 (6) The Workforce Community Advisory Committee shall terminate three years after the 

12 effective date ofthe amendment to Administrative Code Chapter 30 adopted in Ordinance No. 

13 84-14 , unless the Board o(Supervisors adopts an ordinance continuing its existence. 

14 

15 SEC. 30.Z8. SEVERABILITY. 

16 If any section, subsection, clause, phrase or portion of this Chapter is for any reason 

17 held invalid or unconstitutional by any court or Federal or State agency of competent 

18 jurisdiction, such portion shall be deemed a separate, distinct and independent provision and 

19 such holding shall not affect the validity of the remaining portions thereof. 

20 

21 Section 7. The Administrative Code is hereby amended by revising Section 5.1-4, 

22 concerning the Reentry Council, to read as follows: 

23 SEC. 5.1-4. POWERS AND DUTIES. 

24 The Council shall have the following powers and duties: 

25 

Supervisors Chiu, Cohen, Breed 
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1 * * * *(i) The Council may make recommendations to the Board of Supervisors and the 

2 Mayor regarding appointments to the Workforce Community Advisory Committee as provided in -sh6U 

3 eppeint enc member te the Hlerlqfen=ce lwi1estH'lent CeH'ttnHnity Ad?i1isery Cenu9'littee, RS reqHired hy &Ht 

4 FrRncisce OrdinRnce 270 {)7 (SF Administrative Code Section 30.6 ~-

5 

6 Section 8. Effective Date. This ordinance shall become effective 30 days after 

7 enactment. Enactment occurs when the Mayor signs the ordinance, the Mayor returns the 

8 ordinance unsigned or does not sign the ordinance within ten days of receiving it, or the Board 

9 of Supervisors overrides the Mayor's veto of the ordinance. 

10 

11 Section 9. Scope of Ordinance. In enacting this ordinance, the Board of Supervisors 

12 intends to amend only those words, phrases, paragraphs, subsections, sections, articles, 

13 numbers, punctuation marks, charts, diagrams, or any other constituent parts of the Municipal 

14 Code that are explicitly shown in this ordinance as additions, deletions, Board amendment 

15 additions, and Board amendment deletions in accordance with the "Note" that appears under 

16 the official title of the ordinance. 

17 

18 

19 

20 

21 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By: 
PAULA JE$SON 
Deputy City Attorney 

22 n:\legana\as2014\ 1400199\00920309.doc 

23 

24 

25 

Supervisor Chiu 
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May 08, 2014 Government Audit and Oversight Committee - RECOMMENDED 
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Ayes: 11 - Avalos, Breed, Campos, Chiu, Cohen, Farrell, Kim, Mar, Tang, Wiener 
and Yee 

June 03, 2014 Board of Supervisors - FINALLY PASSED 
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